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OPEN Youth Trust 


Statement of Relationship and Terms for Volunteers
Introduction
The Trust would like to both welcome and thank you for offering to volunteer your time to work with the wide variety of activities that the Trust engages in, which it could not do without the support of it’s many volunteers.

The purpose of this document is to clarify some of the expectations and terms that we ask of our volunteers and communicate to you the working values of the Trust.

Please read this document together with other documents provided to you e.g. the SOS Bus Procedures Guide so that you can fully appreciate the way we work and how you as a volunteer can interact with our paid employees and clients.

Date at which the information in this document is correct:

 Name:
Volunteering Relationship
The terms of this Statement shall apply at all times when you are actually volunteering for the Trust.  Each period of volunteering shall, however, be deemed to be mutually exclusive and unconnected except where such periods of volunteering occur in consecutive weeks.

Between periods of volunteering, these terms shall cease to apply.

The Trust cannot guarantee to provide you with voluntary work and is under no obligation to do so, equally you are under no obligation to accept any voluntary work, which is offered.

1. Expenses and Benefits in Kind
1.1 We do not normally pay any expenses to volunteers.  We do provide some basic refreshments for volunteers.

1.2 We also offer accredited training to assist volunteers to undertake their duties professional and to the highest professional standard.  Such training is free of charge although you are under no obligation to undertake it.

2. Hours of Voluntary Work
2.1. Each period of volunteering will be determined, in advance, by mutual agreement.

2.2. You will be asked whether you are able to provide voluntary work on a rostered basis but the Trust fully recognises that it is your choice if you wish to volunteer for the hours offered to you, or not.

2.3. If you agree to undertake a session of volunteering we do ask that you do your best to honour that commitment.

3. Nature of the Voluntary Work
3.1

 Volunteers will be provided with a job description for each role that you volunteer to undertake and we ask that you follow the requirements laid out.

4. Termination of the Relationship
4.1. Each period of voluntary work will automatically terminate on its completion.  As each period of volunteering is mutually exclusive, there are no notice provisions attaching to the relationship, which either party may choose to terminate at any time.

5. Health and Safety
5.1. While working on behalf of the Trust you are required to comply with the Trust’s Health and Safety policies and procedures.

6. Code of Conduct and Professional Practice
6.1. While volunteering on behalf of the Trust you are asked to comply with the Trust’s Operational Policies and Procedures appropriate to the project you are volunteering with.

6.2. As we work with young people and vulnerable adults a condition of volunteering is that you are subject to a range of statutory checks e.g. Criminal Records Bureau 

6.3. If you have any concerns about any aspects of the volunteering that you agree to undertake please do not hesitate to contact the Project Office to communicate your thoughts. 

7. Data Protection
7.1. I understand that the Trust may hold personal data in relation to my voluntary status e.g. driving licence, CRB checks, home details, C.V and personal references.  The Trust will process data within the requirements of the Data Protection Act 1998.

8. Declaration
I accept this Statement, a copy of which has been given to me.   This agreement reflects the hopes and intentions of the volunteer and the Trust, and is not contractually binding in any way on either party.


Signed: 


Dated:

